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This comprehensive agreement is entered into by the School District of Palm Beach
County, Florida, and the National Conference of Firemen & Oilers, AFL-CIO, Local
1227, (Paraprofessional Unit) and was ratified by the National Conference of Firemen &
Oilerson the- dayof 2006,andsubsequentlyadoptedby the SchoolBoard
on the - day of 2006.

DISTRICT COUNTER-PROPOSAL TO NCF&O ITEM # 1
ARTICLE I - PREAMBLE

Unless otherwise noted herein, provisions of this Agreement shall be effective on the 1st

day of July 2005 and shall continue in effect through the 30th day of June 2008. The
parties agree that this Agreement incorporates by reference all written understandings
between the parties entered into prior to the effective date of this Agreement unless the
parties agree in writing otherwise. During the term of this Agreement, either party may
reopen this Agreement for further negotiations as follows: In May of 2006, either party
may reopen Section 1 of Article 9 and each party may reopen up to two (2) additional
Articles. In May of 2007, either party may reopen Section 1 of Article 9 and each party
may reopen up to two (2) additional Articles.

The parties agree that nothing herein prohibits the opening of negotiations in 2008 for a
successor Agreement prior to the expiration of this Agreement. The parties further agree
thatnothinghereinprohibitstheUnionfromnegotiatingwiththe Districtduring2006for
the additional cost of health benefit premiums for calendar 2007, and other mutually
agreed upon benefit changes in coalition bargaining with other employee organizations
recognized by the School Board as provided herein.

FOR THE SCHOOL DISTRICT OF
PALM BEACH COUNTY, FLORIDA:

FOR THE NATIONAL CONFERENCE
OF FIREMEN & OILERS, Local 1227:

James Hayes, Jr.
Chief Negotiator

Sharon Munley
President
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Van V. Ludy
Co-ChiefN egotiator

Arthur C. Johnson, Ph.D.
Superintendent

Thomas Lynch
School Board Chairperson
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Paraprofessional Unit March 1, 2006

ARTICLE 9 - SALARYIBENEFITS

Replace current language with the following in Section 1:

Section 1 - Wages
The parties a2ree that effective January 1. 2006. the Board will2rant a 4% across
the board increase to the current salary schedule. The January 1.2006 salary
increase is attached as Appendix A. Only bar2ainin2 unit members who are
emplovees of the District on the date of Board approval of this A2reement are
entitled to any retro-active pav increase. The parties a2ree that this salary schedule
is not subiect to further modification or chan2e until January 1. 2007 and further
a2ree that future modifications or chan2es to the salary schedule will be effective on
January 1. of any 2iven vear unless otherwise a2reed to by the parties.

The parties further a2ree that awardin2 step increases on any salary schedule is
subiect to ne20tiations and requires an a2reement between the parties to provide
such step increases. In the event the parties a2ree to award step increases for
bar2ainin2 unit members in the future. only employees whose most recent annual
evaluations with the District are rated as bein2 overall satisfactory. will be eli2ible to
receive a step increase.

(Article 9, Sections 2,3,4,5,6, 7 and 8 remain unchanged from the current contract.)
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Paraprofessional Unit

ARTICLE 9, Section 5
Section5 - Paychecks PARA-PRO ASSESSMENT EXAM AND ASSOCIATE
DEGREE

. U t te 136issued.d. 24 equal msta men s .

Emj!loyees wflo work 196 or mor: days:-::'::;r.~e:',;ho work less than 196 dal~ ,,,,.11h 15tfl and the last day of eac mo~. tn 1 ~tfl !1n,11!1d ,1::1"nf P!1C'nmnnon t 6 l' t llmp.ntr::: tn np! lr:::r:::nAnon Anp nl11n on '70 f\1l11Alnr:::A ..

\Vhen the pay day as described above falls on a weekend or holiday, checks will be
issued on the last duty day prior to the weekend or holiday if the last duty day precedes,
n" mnrn tnAn twn (?) ,1!1"<:l tnp 'FPpkp,n,1 n:r nnli,1!1"

Effective Julv 1. 2006. emplovees covered bv this aJ!reementwho have successfullv
completed the PARA-PRO Assessment Exam or who have thirtv (30) or more semester
hours of colleJ!ecourses and a correspondinJ!Associate's DeJ!reeto Qualifv to work in
a Title I School as a Paraprofessional II emplovee or to Qualifv to work in a Title I
School as a BehaviorallPhvsical Needs Assistant II emplovee in compliance with
provisions of the "No Child Left Behind" FederalleJ!islation and who are assiJ!nedas
a Paraprofessional II or as a BehaviorallPhvsical Needs Assistant II in a Title I
School. shall be advanced to salarv level 9. NotwithstandinJ! the first paraJ!raph
(unnumbered) of Article 9. Section 7 of this AJ!reement. the emplovee will be placed on
a step within salarv level 9 which will provide an annual salarv increase of three
percent (3 %)over his/her FY 06 annual salarv. or the minimum annual salarv of level
9. whichever is J!reater. Provisions of the third. fourth and fifth paraJ!raphs
(unnumbered) of Article 9. Section 7 of this AJ!reement will applv should the emplovee
later voluntarilv transfer or be involuntarilv transferred from a Title I School even if it
is a lateral transfer to a position of Paraprofessional II or BehaviorallPhvsical Needs
Assistant II position in a non-Title I School.
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Paraprofessional Unit

ARTICLE 9 - SALARY/BENEFITS ~~ fO~

)1'0
Addnew Section as follows:

SECTION 9 - Child Development Associate (CDA) II and Earlv Learnin2:
Associate (ELA) Emplovees

The parties a2:ree there is a need to address the annual salary levels of employees
assi2:ned as Child Development Associate lIs. and Earlv Learnin2: Associates in the
District. especially as it relates to the responsibilities and the educational
requirements of those positions. Therefore. the parties a2:ree to conduct a study of
other lar2:e Florida School Districts to determine the salaries bein2:paid bv these
Florida Districts for positions comparable to the positions of a CDA lIs and ELAs.
The parties a2:ree to complete this study bv June 30. 2006. As soon as this study is
completed. the parties shall meet in reopened ne2:otiations limited to the subiect of
chan2:in2:the salary levels on which CDA lIs and ELAs are currently bein2:paid.

In the meantime. CDA lIs and ELAs will be 2:ranted the same increase in wa2:esas
other employees in the Union's bar2:ainin2:unit effective Januarv 1.2006.

In addition and effective Julv 1. 2006. CDA lIs who are assi2:ned to the ESE
Department's Pre-K Pro2:ram who have an Associate De2:reeor hi2:her de2:reewill
be will be placed on a step within salary level 13 which will provide an annual salary
increase of five percent (5%) over his/her FY 06 annual salarv. or the minimum
annual salary of level 13. whichever is 2:reater. CDA II's in the ESE Department's
Pre-K Pro2:ram who have an Associate De2:reeor hi2:her de2:ree are not subiect to
further compensation pursuant to the study as provide above.
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ARTICLE 10 - SUPPLEMENTS AND MERIT PAY
SECTION 2 - Merit Pay

All bargaining unit employees shall be eligible for a 25 cents per hour attendance
incentive for having no absences during any month in which they work eleven (11) or
more compensable days. If the employee is absent for any reason, they will be ineligible
for merit pay that month. All merit pay shall be paid on the Wtklast pay date of the
month immediately following the month when the merit pay was earned.

Section 3 - Incentive Pay Add new paragraph D. as follows:

D. The parties a2:ree to temporarily reduce by half the number of in-service
points that must be earned in order to attain the Level I. Level II and the
Level III supplements listed above until such time the District determines it
has the trainin2: capacity to provide the full number of in-service points in
the future to NCF&O represented employees who wish to earn these points.
When this is determined. the District will inform the NCF&O President and
the full number of in-service point required will be reinstated at that time.
Until that time. the number of in-service points required for Level I is
temporarily reduced to 30: Level II is temporarily reduced to 60 and Level
III is temporarily reduced to 60. These temporary reduction in the number
of in-service points is effective for the 2005-2006 school year for awards to be
paid in November of 2006.

Section 5 - Child Development II Reimbursement Program

}..sa pilot program, tThe parties agree that for the term of this ~'\grecmcnt(June 30,
2005),the Districtwill reimbursefull-timeChildDevelopmentAssociateslIs up to $200
for educational school supplies purchased by the CDA II and used for the benefit of
his/her pre-kindergarten students.

Reimbursement requests shall be made to the employee's supervisor or to another
District designee. The request shall include a detailed description of the purchase
accompanied by a dated original invoice, receipt or register tape. Employees should not
co-mingle reimbursable and personal purchases on the same invoice, receipt or register
tape. Sales tax will not be reimbursed.

The District will endeavor to make reimbursement payments within sixty (60) days of the
date the employee submitted all required documentation for reimbursement. Monies
unspent by April 30, will revert back to the District. To be eligible for reimbursement, a
purchase must be made no earlier than July 1,;ww, and no later than April 30, ~ feI:
durin2: any fiscal ~ year and no earlier than July 1-2004- and no later than Am;110-
)00'; for fi<::r.::IlY"nr JOO"".
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Paraprofessional Unit
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ARTICLE 18- LEAVES

Amend Section 8 as follows:

SECTION 8 -Leave For Personal Reasons

Effective Julv 1.2006. A! member ofthe bargaining unit shall be allowed four (1) six
ffil days of paid leave for personal reasons each fiscal year to be charged against accrued
sick leave, and provided that such leave shall be noncumulative.

Except in emergency situations, employees shall request leave for personal reasons
twenty-four (241hours in advance of such leave. Personal leave requested shall not be
made on any day immediately preceding or following a holiday or during the first or last
week of the school year when students are in attendance. Request for personal leave may
be denied if in the judgment of the Superintendent such leave will disrupt the school or
department program.
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NCFO - ALL GROUPS FY2006 SALARY SCHEDULE

182 Day Calendar, 6 Hours per Day
level level level level level level level level level level level level level

Step 4 5 6 7 8 9 10 11 12 13 14 15 16 Step
° 8,496 9,291 10,163 11,114 12,156 13,296 14,541 15,904 17,394 19,026 20,806 22,757 24,888 °
1 8,728 9,539 10,427 11,396 12,456 13,614 14,880 16,264 17,777 19,431 21,237 23,211 25,370 1
2 8,966 9,793 10,697 11,684 12,763 13,941 15,228 16,634 18,169 19,844 21,677 23,678 25,862 2
3 9,211 10,055 10,976 11,982 13,078 14,276 15,584 17,011 18,569 20,271 22,126 24,153 26,365 3
4 9,462 10,324 11,260 12,284 13,401 14,619 15,947 17,396 18,979 20,704 22,586 24,638 26,877 4
5 9,722 10,599 11,553 12,596 13,732 14,971 16,322 17,793 19,397 21,146 23,054 25,132 27,399 5
6 9,986 10,882 11,854 12,916 14,071 15,331 16,703 18,197 19,826 21,600 23,531 25,637 27,930 6
7 10,261 11,171 12,164 13,244 14,419 15,700 17,092 18,611 20,261 22,062 24,020 26,152 28,473 7
8 10,541 11,469 12,480 13,580 14,774 16,077 17,493 19,034 20,711 22,534 24,518 26,677 29,026 8
9 10,831 11,777 12,804 13,924 15,140 16,463 17,902 19,466 21,166 23,016 25,028 27,213 29,589 9

10 11,125 12,089 13,138 14,277 15,515 16,860 18,321 19,908 21,633 23,508 25,547 27,760 30,165 10
11 11,430 12,412 13,480 14,638 15,896 17,264 18,748 20,361 22,111 24,012 26,075 28,317 30,751 11
12 11,742 12,743 13,829 15,009 16,291 17,680 19,188 20,822 22,598 24,525 26,616 28,886 31,348 12
13 12,063 13,083 14,191 15,391 16,692 18,104 19,635 21,296 23,097 25,049 27,168 29,465 31,956 13
14 12,392 13,433 14,559 15,781 17,106 18,540 20,094 21,780 23,607 25,586 27,733 30,058 32,578 14
15 12,732 13,791 14,938 16,181 17,528 18,985 20,565 22,275 24,127 26,135 28,308 30,660 33,209 15
16 13,079 14,159 15,328 16,591 17,960 19,442 21,044 22,780 24,659 26,693 28,894 31,277 33,855 16
17 13,438 14,538 15,727 17,011 18,404 19,909 21,536 23,298 25,204 27,264 29,494 31,904 34,512 17
18 13,806 14,925 16,135 17,443 18,857 20,388 22,041 23,827 25,760 27,847 30,104 32,546 35,182 18
19 14,180 15,323 16,555 17,886 19,324 20,878 22,557 24,369 26,329 28,444 30,729 33,198 35,865 19
20 14,570 15,731 16,985 18,339 19,802 21,379 23,084 24,923 26,908 29,051 31,366 33,866 36,562 20
21 14,969 16,150 17,426 18,804 20,291 21,894 23,624 25,489 27,502 29,673 32,016 34,546 37,273 21
22 15,377 16,583 17,881 19,281 20,792 22,419 24,175 26,069 28,109 30,309 32,682 35,237 37,996 22
23 15,798 17,025 18,346 19,769 21,305 22,959 24,742 26,660 28,729 30,958 33,360 35,947 38,733 23
24 16,229 17,478 18,824 20,272 21,832 23,510 25,320 27,266 29,362 31,620 34,051 36,667 39,486 24
25 16,673 17,945 19,313 20,786 22,370 24,076 25,912 27,886 30,010 32,297 34,757 37,405 40,253 25

Effective Januarv 1. 2006 -4.00%AcrosstheBoard-No_~
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NCFO -ALL GROUPS FY2006 SALARY SCHEDULE
182 Day Calendar, 8 Hours per Day

level level' level level level level level level level level level level level
Step 4 5 6 7 8 9 10 11 12 13 14 15 16 Step

0 11,328 12,388 13,550 14,820 16,206 17,728 19,388 21,205 23,192 25,367 27,743 30,342 33,185 0
1 11,637 12,717 13,902 15,195 16,607 18,152 19,840 21,685 23,703 25,907 28,315 30,948 33,827 1
2 11,955 13,057 14,263 15,579 17,016 18,588 20,303 22,178 24,226 26,460 28,903 31,570 34,483 2
3 12,281 13,407 14,634 15,976 17,438 19,035 20,779 22,681 24,759 27,028 29,502 32,205 35,154 3
4 12,616 13,764 15,013 16,380 17,868 19,492 21,263 23,196 25,305 27,606 30,114 32,850 35,835 4
5 12,962 14,132 15,406 16,795 18,309 19,960 21,761 23,723 25,863 28,195 30,738 33,510 36,532 5
6 13,315 14,509 15,806 17,221 18,762 20,441 22,272 24,262 26,435 28,800 31,375 34,183 37,240 6
7 13,681 14,895 16,218 17,658 19,224 20,932 22,791 24,814 27,016 29,416 32,026 34,870 37,964 7
8 14,055 15,292 16,639 18,107 19,701 21,436 23,324 25,378 27,613 30,045 32,690 35,569 38,702 8
9 14,439 15,702 17,073 18,565 20,187 21,951 23,869 25,954 28,221 30,688 33,369 36,285 39,452 9

10 14,834 16,119 17,518 19,036 20,686 22,479 24,425 26,544 28,844 31,345 34,062 37,014 40,220 10
11 15,240 16,550 17,974 19,519 21,196 23,018 24,997 27,148 29,481 32,015 34,768 37,756 41,001 11
12 15,656 16,990 18,440 20,013 21,720 23,574 25,583 27,763 30,131 32,701 35,488 38,514 41,797 12
13 16,085 17,445 18,921 20,521 22,256 24,138 26,180 28,394 30,796 33,400 36,224 39,287 42,609 13
14 16,522 17,910 19,413 21,040 22,807 24,720 26,792 29,041 31,476 34,116 36,976 40,076 43,437 14
15 16,975 18,388 19,918 21,576 23,371 25,314 27,420 29,698 32,169 34,846 37,743 40,881 44,280 15
16 17,439 18,877 20,436 22,122 23,947 25,922 28,060 30,374 32,880 35,590 38,525 41,702 45,139 16
17 17,917 19,384 20,967 22,682 24,538 26,545 28,716 31,065 33,606 36,352 39,324 42,538 46,018 17
18 18,408 19,899 21,513 23,258 25,144 27,184 29,388 31,771 34,346 37,130 40,139 43,393 46,910 18
19 18,907 20,431 22,073 23,848 25,766 27,837 30,076 32,493 35,103 37,926 40,972 44,264 47,821 19
20 19,427 20,975 22,647 24,452 26,401 28,505 30,778 33,230 35,878 38,737 41,823 45,154 48,750 20
21 19,957 21,534 23,236 25,072 27,056 29,192 31,498 33,985 36,669 39,565 42,690 46,060 49,697 21
22 20,503 22,111 23,841 25,708 27,721 29,894 32,234 34,757 37,477 40,412 43,576 46,984 50,663 22
23 21,063 22,699 24,463 26,360 28,408 30,612 32,989 35,548 38,306 41,276 44,480 47,929 51,644 23
24 21,639 23,305 25,098 27,030 29,110 31,348 33,760 36,354 39,150 42,161 45,401 48,890 52,648 24
25 22,230 23,926 25,750 27,715 29,828 32,102 34,550 37,181 40,014 43,063 46,343 49,872 53,670 25

Effective Januarv 1,2006 -4.00%Across the Board- No Step
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NCFO -ALL GROUPS FY2006 SALARY SCHEDULE

196 Day Calendar, 6 Hours per Day
level level level level level level level level level level level level level

Step 4 5 6 7 8 9 10 11 12 13 14 15 16 Step
0 9,149 10,006 10,945 11,970 13,090 14,319 15,659 17,127 18,732 20,489 22,408 24,507 26,803 0
1 9,400 10,272 11,229 12,273 13,414 14,661 16,025 17,516 19,144 20,926 22,871 24,996 27,321 1
2 9,655 10,547 11,520 12,583 13,744 15,013 16,399 17,913 19,567 21,370 23,344 25,499 27,852 2
3 9,920 10,828 11,820 12,903 14,084 15,375 16,784 18,319 19,998 21,830 23,828 26,011 28,393 3
4 10,190 11,118 12,126 13,230 14,432 15,742 17,174 18,736 20,439 22,298 24,324 26,534 28,943 4
5 10,470 11,413 12,443 13,566 14,789 16,122 17,576 19,162 20,890 22,773 24,827 27,066 29,507 5
6 10,756 11,718 12,766 13,909 15,153 16,510 17,988 19,597 21,351 23,261 25,342 27,609 30,079 6
7 11,051 12,031 13,099 14,262 15,527 16,906 18,408 20,042 21,821 23,760 25,868 28,164 30,663 7
8 11,353 12,351 13,440 14,626 15,911 17,313 18,839 20,497 22,303 24,266 26,402 28,729 31,259 8
9 11,663 12,682 13,789 14,995 16,305 17,730 19,278 20,963 22,795 24,786 26,953 29,306 31,866 9

10 11,981 13,019 14,148 15,375 16,708 18,156 19,729 21,440 23,298 25,317 27,511 29,896 32,485 10
11 12,308 13,367 14,517 15,764 17,119 18,593 20,192 21,927 23,812 25,859 28,082 30,496 33,117 11
12 12,645 13,724 14,894 16,165 17,544 19,039 20,663 22,423 24,336 26,412 28,663 31,107 33,758 12
13 12,991 14,090 15,282 16,574 17,976 19,497 21,145 22,934 24,874 26,977 29,257 31,732 34,415 13
14 13,346 14,466 15,679 16,994 18,422 19,966 21,640 23,455 25,422 27,555 29,865 32,370 35,083 14
15 13,710 14,851 16,088 17,425 18,877 20,445 22,147 23,988 25,983 28,144 30,484 33,019 35,765 15
16 14,086 15,247 16,506 17,867 19,341 20,936 22,664 24,533 26,556 28,746 31,116 33,684 36,458 16
17 14,471 15,656 16,935 18,321 19,819 21,441 23,194 25,090 27,143 29,361 31,763 34,358 37,169 17
18 14,868 16,072 17,376 18,786 20,308 21,956 23,737 25,661 27,741 29,989 32,420 35,048 37,888 18
19 15,271 16,502 17,828 19,262 20,811 22,483 24,291 26,244 28,354 30,632 33,094 35,751 38,624 19
20 15,692 16,942 18,292 19,750 21,325 23,024 24,859 26,840 28,979 31,287 33,779 36,471 39,374 20
21 16,119 17,393 18,768 20,251 21,852 23,578 25,440 27,450 29,617 31,957 34,479 37,203 40,140 21
22 16,559 17,858 19,256 20,764 22,390 24,145 26,035 28,073 30,270 32,640 35,196 37,948 40,919 22
23 17,012 18,334 19,758 21,290 22,944 24,725 26,644 28,711 30,939 33,338 35,926 38,712 41,713 23
24 17,477 18,823 20,273 21,831 23,510 25,319 27,268 29,363 31,621 34,053 36,669 39,488 42,524 24
25 17,955 19,325 20,799 22,385 24,092 25,928 27,905 30,031 32,318 34,781 37,431 40,282 43,349 25

~,A
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Effective Januarv 1.2006 -4.00%Across the Board - No Step
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NCFO -ALL GROUPS FY2006 SALARY SCHEDULE

196 Day Calendar, 8 Hours per Day
Level Level' Level Level Level Level Level Level Level Level Level Level Level

Step 4 5 6 7 8 9 10 11 12 13 14 15 16 Step
0 12,199 13,341 14,593 15,960 17,453 19,091 20,879 22,836 24,976 27,318 29,877 32,676 35,739 0
1 12,531 13,697 14,972 16,363 17,884 19,549 21,366 23,354 25,526 27,901 30,494 33,329 36,428 1
2 12,874 14,062 15,361 16,777 18,326 20,018 21,865 23,884 26,088 28,495 31,125 33,998 37,135 2
3 13,227 14,438 15,760 17,205 18,778 20,499 22,379 24,425 26,664 29,105 31,771 34,682 37,858 3
4 13,586 14,823 16,169 17,639 19,243 20,990 22,899 24,981 27,252 29,729 32,430 35,378 38,591 4
5 13,959 15,218 16,591 18,087 19,717 21,496 23,435 25,549 27,853 30,365 33,102 36,088 39,343 5
6 14,340 15,625 17,021 18,546 20,205 22,013 23,984 26,129 28,468 31,015 33,790 36,812 40,106 6
7 14,734 16,040 17,466 19,016 20,704 22,543 24,544 26,723 29,094 31,679 34,491 37,552 40,884 7
8 15,136 16,468 17,920 19,500 21,216 23,085 25,118 27,330 29,738 32,356 35,204 38,305 41,679 8
9 15,550 16,908 18,386 19,993 21,740 23,639 25,706 27,951 30,392 33,048 35,936 39,075 42,487 9

10 15,974 17,360 18,866 20,500 22,278 24,208 26,306 28,585 31,064 33,755 36,683 39,860 43,314 10
11 16,411 17,822 19,356 21,019 22,826 24,790 26,921 29,236 31,748 34,478 37,442 40,661 44,155 11
12 16,862 18,298 19,858 21,552 23,392 25,386 27,552 29,899 32,448 35,215 38,218 41,477 45,012 12
13 17,321 18,787 20,376 22,099 23,968 25,995 28,194 30,578 33,166 35,968 39,010 42,309 45,886 13
14 17,793 19,288 20,905 22,660 24,562 26,622 28,854 31,275 33,897 36,740 39,821 43,159 46,778 14
15 18,280 19,803 21,450 23,235 25,169 27,260 29,529 31,983 34,643 37,526 40,646 44,025 47,686 15
16 18,781 20,330 22,007 23,823 25,789 27,916 30,218 32,711 35,408 38,327 41,488 44,910 48,613 16
17 19,295 20,874 22,580 24,426 26,425 28,586 30,925 33,454 36,190 39,149 42,350 45,810 49,557 17
18 19,823 21,430 23,168 25,046 27,077 29,275 31,648 34,214 36,989 39,986 43,228 46,731 50,518 18
19 20,362 22,002 23,771 25,683 27,747 29,979 32,390 34,992 37,804 40,843 44,124 47,669 51,500 19
20 20,922 22,588 24,389 26,334 28,434 30,699 33,146 35,786 38,638 41,716 45,040 48,627 52,500 20
21 21,493 23,191 25,022 27,002 29,137 31,437 33,921 36,600 39,490 42,609 45,973 49,603 53,520 21
22 22,080 23,812 25,676 27,685 29,854 32,193 34,713 37,431 40,361 43,520 46,927 50,597 54,559 22
23 22,683 24,445 26,343 28,388 30,592 32,967 35,526 38,282 41,253 44,452 47,900 51,616 55,617 23
24 23,304 25,097 27,030 29,108 31,348 33,758 36,357 39,152 42,162 45,403 48,894 52,651 56,698 24
25 23,940 25,767 27,732 29,847 32,122 34,572 37,207 40,041 43,091 46,376 49,909 53,709 57,799 25

Effective Januarv 1.2006 - 4.00%Across the Board - No Step
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NCFO -ALL GROUPS FY2006 SALARY SCHEDULE

12 Month Calendar, 8 Hours per Day
Level level level level level level level level level level level level level

Step 4 5 6 7 8 9 10 11 12 13 14 15 16 Step
0 14,688 16,064 17,571 19,217 21,015 22,987 25,141 27,497 30,073 32,893 35,974 39,344 43,031 0
1 15,089 16,491 18,027 19,704 21,534 23,537 25,726 28,120 30,735 33,594 36,717 40,130 43,863 1
2 15,501 16,931 18,495 20,202 22,066 24,103 26,328 28,759 31,413 34,310 37,477 40,936 44,715 2
3 15,926 17,385 18,977 20,716 22,611 24,683 26,944 29,411 32,105 35,046 38,255 41,759 45,584 3
4 16,359 17,848 19,469 21,239 23,170 25,275 27,572 30,078 32,814 35,797 39,049 42,597 46,467 4
5 16,808 18,324 19,976 21,778 23,742 25,882 28,218 30,763 33,537 36,561 39,858 43,452 47,372 5
6 17,267 18,814 20,495 22,331 24,329 26,505 28,879 31,462 34,277 37,344 40,685 44,325 48,290 6
7 17,740 19,314 21,030 22,898 24,929 27,143 29,553 32,177 35,032 38,144 41,529 45,215 49,228 7
8 18,225 19,829 21,577 23,479 25,546 27,796 30,243 32,908 35,806 38,959 42,389 46,123 50,185 8
9 18,723 20,360 22,138 24,073 26,177 28,464 30,951 33,655 36,594 39,794 43,270 47,050 51,159 9

10 19,234 20,902 22,715 24,684 26,824 29,149 31,673 34,420 37,403 40,644 44,168 47,995 52,154 10
11 19,761 21,460 23,306 25,309 27,484 29,849 32,416 35,203 38,228 41,515 45,083 48,959 53,166 11
12 20,302 22,032 23,911 25,951 28,166 30,567 33,174 36,000 39,071 42,403 46,018 49,942 54,198 12
13 20,856 22,621 24,534 26,609 28,859 31,301 33,948 36,819 39,934 43,310 46,972 50,943 55,250 13
14 21,425 23,224 25,172 27,283 29,576 32,054 34,742 37,657 40,814 44,237 47,947 51,968 56,324 14
15 22,012 23,844 25,827 27,977 30,306 32,824 35,556 38,510 41,714 45,185 48,941 53,010 57,417 15
16 22,613 24,478 26,499 28,685 31,051 33,613 36,385 39,387 42,635 46,150 49,954 54,076 58,533 16
17 23,233 25,135 27,190 29,412 31,819 34,421 37,236 40,281 43,577 47,138 50,993 55,160 59,671 17
18 23,869 25,803 27,896 30,158 32,604 35,250 38,108 41,198 44,537 48,147 52,049 56,268 60,829 18
19 24,518 26,493 28,623 30,924 33,411 36,096 38,999 42,132 45,519 49,178 53,129 57,398 62,009 19
20 25,192 27,198 29,366 31,709 34,236 36,964 39,910 43,090 46,523 50,230 54,232 58,551 63,214 20
21 25,878 27,924 30,130 32,511 35,082 37,853 40,843 44,069 47,549 51,304 55,355 59,726 64,443 21
22 26,586 28,671 30,914 33,335 35,947 38,763 41,798 45,070 48,597 52,402 56,504 60,923 65,693 22
23 27,312 29,435 31,720 34,181 36,835 39,696 42,776 46,095 49,671 53,523 57,676 62,149 66,968 23
24 28,060 30,220 32,546 35,048 37,746 40,648 43,777 47,141 50,766 54,670 58,871 63,396 68,269 24
25 28,826 31,025 33,391 35,938 38,678 41,626 44,800 48,212 51,886 55,840 60,093 64,670 69,595 25

Effective Januarv 1. 2006 - 4.00% Across the Board - No StfH2
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MEMORANDUM OF UNDERSTANDING
BETWEEN

THE NATIONAL CONFERENCE OF FIREMEN It OILERS, LOCAL t1Z1
AND

THE PALM BEACH COUNTYSCHOOL DISTRICT

The aron~mentioncdpatties, by tbe siannes oftheir respeetive tepre$entativcs below,
agreethis dayof 7 2006to the foHowingconcemingthe re~
flngC1prinungof employees as required by Senati Bill 2986.

1. The parties Rcosnizc: that the Florida L~gislature enacted and.th~ GDvernor
signed into law Smite BiI1298Gduring the 2004 Legislative Session. This
la.w,cffective lu1y 1,2004, requires all public education employees to be re-
fiugeij'rinted with sueh prints to be reviewed and maintained by the:Florida
Departmentof Law E.nforcement(FDLE)with an initialreviewof eaoh setof
prints by the F=dml Bureau afIn.vestiption (FBI) with a follow-up review
by thl; FBI every five years Utcrea.fter.

2, Thill agreementaffectlonlyemployeeswho are requiredto be r.e-fingerprinted
byt:heStateonorafterJuly X,2004enddoesnot apply to the b1itia) costs of
fingerprinting of applicants-seeking employment with the District either
before or afterJuly 1; 2004.

3. The!District will assume aUinitial OOEltsohe~fingerprinung for all impacted
employees of the District, i.e., the Dimric1'aadministrarive cOSt,tho costoftbe
Initial fmgctpdot checkwi1h tbePDLE1andtheeOStoftheinitialfingerprint
c1,eckwith the FBI.

4. Begmrnng in the fa11of the FYimmediatelyfollowingthe FY duringwhich
th~ affected employee is re-fingetpnnted and each year the.reaftl:l',each
affected employee will assumethe annual m.aint~n~ce fee charged by th.e
FDLE and, every five (5) yem thereafter. the fee charged by the FBI. PayroU
deductions will be us~ by the employee to make these payments.

5. This agreement does not aft'l!Ictapplicants who are seeking t!ttnp]oymentwith
the Dist.rict. except they wm be IIl1bjeCltto the maintenance fl" set forth in
paragraph 4 above in the event they become employees of the Dj,trict on af
after July 1. 2004.

FOR THE SCHOOL DISTRICT: FOR 1HE UNION:

&K!h~m
President ~ =-~
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"'J d., IJ. :l-¥-VanV.Ludy
Co.-Ci1iefNegotiator

Arthur C. Johnson, Ph.D,
Superintendent

Tom Lynch,Chairman
SchoolBoard


